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Pensions manifestos 

The three main UK political parties have published their manifestos for the 12 December general election. For this 

article, we have surgically extracted (cut-and-pasted) their pensions-related policies. 

All three parties have pledged to maintain the ‘triple lock’, under which State pensions are guaranteed to increase 

annually in line with the Consumer Price Index or average earnings, or by 2.5 per cent, whichever works out the 

highest. It currently applies to the old basic State pension and the new State pension paid to those reaching 

pensionable age from 6 April 2016 onward.1  

All three also promise to do something about the pension problem in the National Health Service, where the 

tapered annual allowance for high-income individuals is dissuading senior clinicians from accepting additional work, 

with deleterious consequences for patient care. The–Conservatives pledge to stage a review (working with the 

British Medical Association and the Academy of Medical Royal Colleges) within thirty days [of forming a 

government]. Labour’s version of the promise is a potentially broader undertaking to ensure that ‘public services’ 

are not adversely affected by recent tax and pension changes.  

Liberal Democrats 

In their manifesto2 the LibDems say that if they win the election they would— 

• review pensions rules so that participants in the gig economy do not lose out and portability between roles is 

protected; 

• require pension funds and managers to show that their investments are consistent with the Paris Agreement 

[on climate change] and ensuring that regulators can intervene if investors are not managing climate risks 

properly; 

• ensure that 1950s women are ‘properly compensated’ for successive government’s (alleged3) failure to 

communicate changes to State pensionable age adequately; and 

                                                      
1 The LibDem manifesto says only that it would maintain it for the basic State pension, but we assume that that is an inadvertent qualification of 
the extent of the commitment. 
2 Stop Brexit—Build a Brighter Future <www.libdems.org.uk/plan>.  
3 An application has been made to appeal the High Court judgment on which we reported in November’s Current Issues. Depending on the 
outcome, the Parliamentary and Health Service Ombudsman may also investigate the matter.  

https://www.libdems.org.uk/plan


 

• address remaining pension inequalities for same-sex couples. 

Labour 

• The Labour Party4 would— 

• develop support and protections for the self-employed, including better access to pension schemes; 

• require that companies prioritize long-term growth while strengthening protections for stakeholders such as 

pension schemes; 

• work with 1950s women to design a system of recompense5; 

• prevent changes to accrued State pension rights; 

• keep State pensionable age at 66, and review retirement ages for those in arduous occupations; 

• prevent auto-enrolment into ‘rip-off schemes’ and seek to expand access for low-income and self-employed 

workers; 

• establish a Pensions Commission to recommend target workplace-pension levels; 

• create a single, comprehensive and publicly run pensions dashboard; 

• legislate for collective money purchase schemes; 

• revise the rules of Mineworkers’ and British Coal Staff schemes so that the State gets a ten (not fifty) per 

cent share of any surplus; and 

• align ex-pat State pension increases with those paid to UK residents. 

Conservatives 

The Conservative and Unionist Party6 commits to— 

• looking at how to fix the differences in treatment of non-taxpayers under the net pay and relief-at-source 

systems; 

• reintroducing the Pension Schemes Bill (a casualty of Parliament’s dissolution to make way for the general 

election); and 

• unlocking long-term capital in pension funds to invest in and commercialize scientific discoveries. 

There is considerable largesse on offer. The seemingly unanimous enthusiasm for the ‘triple lock’ can be explained 

partly by the power of the pensioner voting bloc, and partly because if one squints in just the right way it may not 

appear to have an associated cost.  

As a firm of actuaries and longevity experts, we cannot allow the Labour manifesto’s claim that the Conservatives 

have overseen ‘a decline in life expectancy’ to pass without comment. Average life expectancy is still improving, 

just not so quickly as had been anticipated. 

  

                                                      
4 It’s Time for Real Change <labour.org.uk/wp-content/uploads/2019/11/Real-Change-Labour-Manifesto-2019.pdf>.  
5 <labour.org.uk/press/labour-pledges-compensation-packages-for-millions-of-women-hit-by-state-pension-age-rises-imposed-by-the-tories/>.  
6 Get Brexit Done: Unleash Britain’s Potential <assets-global.website-
files.com/5da42e2cae7ebd3f8bde353c/5dda924905da587992a064ba_Conservative%202019%20Manifesto.pdf>.  

https://labour.org.uk/wp-content/uploads/2019/11/Real-Change-Labour-Manifesto-2019.pdf
https://labour.org.uk/press/labour-pledges-compensation-packages-for-millions-of-women-hit-by-state-pension-age-rises-imposed-by-the-tories/
https://assets-global.website-files.com/5da42e2cae7ebd3f8bde353c/5dda924905da587992a064ba_Conservative%202019%20Manifesto.pdf
https://assets-global.website-files.com/5da42e2cae7ebd3f8bde353c/5dda924905da587992a064ba_Conservative%202019%20Manifesto.pdf


 

Pension costs & transparency—Government & FCA response 

The House of Commons Work and Pensions Committee has published the Financial Conduct Authority (FCA) and 

Government’s responses to its recommendations on pensions costs and transparency.7 

The Committee published recommendations in August 20198, which included: 

• legislating to require asset managers of defined benefit (DB) and defined contribution (DC) schemes to use 

the templates developed by the Cost Transparency Initiative for disclosure of costs and charges information 

to institutional investors; 

• the Government, by the end of 2019, publishing a timetable for the introduction of a non-commercial 

pensions dashboard; 

• the Government resolving the discrepancy between the methods by which tax relief is given on pension 

contributions (the net pay and relief at source anomaly); 

• requiring savers who want to make use of the pension freedoms to access their pension ports to only be able 

opt out of receiving guidance through an active decision communicated to an impartial body; and 

• the FCA introducing a 0.75 per cent charge cap for the new investment pathways that regulated providers 

will be required to offer to non-advised drawdown customers from August 2020. 

The Government— 

• is considering making it a requirement for relevant DC schemes to use the Cost Transparency Initiative's 

disclosure templates (but it does not think that the information should necessarily be made available to 

members); 

• has set the Behavioural Insights Team on the task of finding ways to nudge people to take advantage of the 

free guidance that is available; 

• intends to consult 'in early 2020' on whether and how to extend recent FCA changes (regarding wake-up 

packs, enhanced annuities, and pension freedoms charging information) to occupational DC schemes; and 

• says that, 'To date, it has not been possible to identify any straightforward or proportionate means to align 

the effects of the net pay and relief at source mechanisms more closely for [workers earning below the 

personal allowance]'.   

The FCA responded that its investment pathways for consumers accessing drawdown products have yet to be 

implemented so it will not be imposing a charge cap at the moment. It will, however, take a ‘close interest’ in any 

fees above this level when it conducts its review one year after implementation.  

In the case of the ‘nudge’ tactic, the Money and Pensions Service (MaPS) subsequently issued a press release 

stating that the Behavioral Insights Team has begun a trial looking at two different approaches to directing savers 

to Pension Wise when they first access their pension savings or call to discuss their options.9 The approaches 

being tested involve the provider offering to arrangement a Pension Wise appointment for the customer, or the 

customer being transferred to the MaPS to make their own appointment. 

  

                                                      
7 <publications.parliament.uk/pa/cm201920/cmselect/cmworpen/292/292.pdf>. For  
8 <publications.parliament.uk/pa/cm201719/cmselect/cmworpen/1476/1476.pdf>.  
9 <moneyandpensionsservice.org.uk/2019/10/25/nudging-savers-towards-pensions-guidance-behavioural-trials-begin/>.  

https://publications.parliament.uk/pa/cm201920/cmselect/cmworpen/292/292.pdf
https://publications.parliament.uk/pa/cm201719/cmselect/cmworpen/1476/1476.pdf
https://moneyandpensionsservice.org.uk/2019/10/25/nudging-savers-towards-pensions-guidance-behavioural-trials-begin/


 

PLSA retirement income targets published 

The Pensions and Lifetime Savings Association (PLSA) has established a set of ‘retirement living standards’ to 

give people an idea of the level of income they will need in retirement to have the lifestyle they want.10 

The standards cover three expenditure levels: 

• the minimum living standard, which ‘covers all your needs, with some left over for fun’, costs £10,200 per 

annum for an individual and £15,700 per annum for a couple; 

• the moderate living standard for ‘more financial security and flexibility’ costs £20,200 per annum for a single 

person and £29,100 for a couple; and 

• the comfortable living standard that ‘provides more financial freedom and some luxuries’ costs £33,000 for 

an individual each year and £47,500 per annum for a couple. 

Users will need to take into account the effects of taxation and any likely additional costs related to, for example, 

mortgages, rents and social care. 

The PLSA hopes that the retirement living standards will be widely adopted by the industry. Its ambition is to have 

schemes accounting for 90 per cent of current savers using the standards (e.g. in their annual benefit statements 

and general information to members) by 2025. 

Our experiences with Guided Outcomes have shown us that setting targets is an effective way of encouraging 

members to engage with their pensions. We are therefore fully supportive of the retirement living standards and 

have agreed to be early adopters. The publicity surrounding them has already created lots of opportunities for us to 

demonstrate our expertise in setting retirement income targets, assessing the adequacy of member savings and 

improving member engagement using modelling and technology. 

 

DWP considers options for better DC benefit statements 

The Department for Work and Pensions (DWP) is exploring ideas for improving the effectiveness of annual money 

purchase benefit statements.11 It wants to know whether the desired standardization of form and content can be 

achieved voluntarily or if compulsion will be required; proposes that members be given details of the charges and 

transaction costs that they have paid ‘in pounds and pence’; and intends to take over the Financial Reporting 

Council (FRC)’s role as the author of guidance for the production of statutory money purchase illustrations (SMPI).  

The DWP’s focus is on schemes used by employers to meet their automatic enrolment obligations, and which do 

so (at least in part) by providing money purchase benefits. It believes that a brief, simple presentation of key figures 

in a consistent way will give scheme members a clearer picture of their total pensions savings and help them plan 

for retirement. Its starting point is the ‘simpler annual pension statement’ designed by pensions industry 

representatives and available from the Pensions and Lifetime Savings Association.12 It is considering three 

possible approaches: a simpler-statement template; a suite of design principles; and a more-prescriptive and 

detailed set of specifications for the length, structure and content of benefit statements.13 It asks for respondents’ 

views on whether any of those options could be successful if adoption is voluntary, or if an element of coercion is 

likely to be necessary.  

At the moment, annual benefit statements need only direct members to a Web site for information about the costs 

and charges associated with the funds in which they are invested; they do not have to provide details of the actual 

charges paid by the individual statement recipient. The DWP proposes to amend the legislation to require inclusion 

                                                      
10 <www.retirementlivingstandards.org.uk/>.  
11 Simpler annual benefit statements for workplace pensions <www.gov.uk/government/consultations/simpler-annual-benefit-statements-for-
workplace-pensions>.  
12 <www.plsa.co.uk/Policy-and-Research/Document-library/Simpler-annual-pension-statement>.  
13 The DWP refers to the more-detailed specifications as ‘descriptors’, which we think is somewhat ironic given that one of the principles that is 
advanced is an injunction against the unnecessary use of jargon.  

http://www.retirementlivingstandards.org.uk/
http://www.gov.uk/government/consultations/simpler-annual-benefit-statements-for-workplace-pensions
http://www.gov.uk/government/consultations/simpler-annual-benefit-statements-for-workplace-pensions
http://www.plsa.co.uk/Policy-and-Research/Document-library/Simpler-annual-pension-statement


 

of member-level details of costs and charges, in pounds-and-pence terms, in benefits statements. In recognition of 

the difficulty entailed in providing accurate figures for individual members, it may permit approximation or 

averaging.  

In most cases, an annual benefit statement must include an estimate of the pension that the member’s fund might 

provide at retirement. Currently, this ‘statutory money purchase illustration’ must be calculated in accordance with a 

Technical Memorandum produced by the FRC. The DWP proposes to supplant the standard setter (which does not 

think that the SMPI guidance should be its responsibility, and in any case is set to be replaced) and produce its 

own statutory guidelines. They promise to be shorter and afford scheme providers less discretion, in part by basing 

the SMPI assumptions upon those set by the Financial Conduct Authority (FCA) for the ‘key features illustrations’ 

that are provided when financial products (e.g. personal pensions) are sold.  

Responses to the DWP’s proposals should be submitted by 20 December 2019.  

Consistency and comparability of information will be essential if the pensions dashboards initiative is to stand any 

chance of success. The DWP seems rather sceptical that they can be achieved voluntarily or by a principles-based 

approach.  

 

Revised Stewardship Code asks more of investors 

A new version of the Stewardship Code, published by the Financial Reporting Council (FRC), will set higher 

standards for trustees and asset managers with effect from 1 January 2020.14 

The expanded Code is voluntary but establishes a best-practice standard for asset owners such as pension 

schemes and insurers, and for asset managers and service providers. Signatories are expected to report annually 

and publicly on their application of the Code over the preceding year. For asset owners and managers, it is based 

upon twelve ‘apply and explain’ principles; service providers such as investment consultants must meet six different 

principles.  

For more information, please see our recent Sixty Second Summary (although addressed to Local Government 

Pension Scheme funds, most of it is of broader relevance).15 

 

Guidance on CMA requirements 

The Pensions Regulator has finalized guidance on how to Tender and set objectives for investment service 

providers.16 It is intended to help trustees satisfy new requirements for oversight of investment consultancy and 

fiduciary management services, which come into effect this month.  

The Competition and Markets Authority (CMA) identified problems in the markets for such services. It ordered the 

trustees of private-sector occupational pension schemes to institute mandatory competitive tendering for fiduciary 

management services, and to set strategic objectives for their investment consultants; the latter requirement 

applies equally to Local Government Pension Scheme (LGPS) administering authorities.17 Annual compliance 

reporting is necessary. The CMA Order comes into force on 10 December 2019.  

The Pensions Regulator was asked to provide practical support. It has now published guides on 

• on the considerations that are relevant when choosing an appropriate model for investment governance18; 

                                                      
14 <www.frc.org.uk/document-library/corporate-governance/2019/2020-corporate-stewardship-code-(1)>.  
15 UK Stewardship Code and the LGPS <www.hymans.co.uk/media/uploads/UK_Stewardship_Code_and_the_LGPS.pdf>.  
16 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers>.  
17 <www.gov.uk/government/publications/the-investment-consultancy-and-fiduciary-management-market-investigation-order-2019>.  
18 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-
providers/choose-an-investment-governance-model>.  

https://www.frc.org.uk/document-library/corporate-governance/2019/2020-corporate-stewardship-code-(1)
http://www.hymans.co.uk/media/uploads/UK_Stewardship_Code_and_the_LGPS.pdf
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers
http://www.gov.uk/government/publications/the-investment-consultancy-and-fiduciary-management-market-investigation-order-2019
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/choose-an-investment-governance-model
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/choose-an-investment-governance-model


 

• how to tender for fiduciary management services19; 

• tendering for investment advisers (although this is not compulsory)20; and 

• setting objectives for investment consultants.21 

The Department for Work and Pensions (DWP) held a consultation exercise on its proposals for putting the CMA’s 

requirements on a statutory footing.22 It concluded on 2 September 2019, and its outcome is awaited. 

 

DB-to-DC transfers: due diligence guidance revised 

The Pensions Regulator has revised its guidance on DB to DC transfers and conversions because of forthcoming 

changes to the Financial Services Register.23  

The trustees or managers of a pension scheme are obliged to check that a member has received ‘appropriate 

independent advice’ before transferring defined benefit (DB) rights worth more than £30,000 to a defined 

contribution (DC) scheme. The requirement also applies if the member wishes to convert DB into DC rights within 

the same scheme. Confirmation that such advice has been obtained comes in the form of a written statement from 

a suitably authorized independent financial adviser (IFA). Whenever they receive such a statement, the trustees 

must consult the Financial Services Register maintained by the Financial Conduct Authority (FCA) to ascertain that 

the IFA firm has permission to provide the advice. 

On 9 December 2019, the FCA’s new Senior Managers and Certification Regime (SM&CR) comes into force. The 

details of IFAs who do not hold senior-management roles will no longer appear in the Register. The FCA intends to 

create a new Directory of information on certified advisers, but it will not be available for use until March 2020 and 

will not be fully populated until December 2020.  

The Regulator’s updated guidance says that in the meantime scheme trustees and managers should continue to 

use the Register to verify the IFA firm’s details, as required by the legislation. They will then need either to contact 

that firm to confirm that the adviser works there, or to consult ‘an appropriate third-party directory’.  

This new requirement from the Regulator will add extra work for trustees and administrators at a time when they 

have plenty of other important issues to deal with. It will inevitably tend to increase transfer time scales, doing little 

to improve member experiences.  

 

Pilfered contributions fully recoverable 

In a break from the norm, this month we find ourselves reporting on pensions issues raised during criminal court 

proceedings.24 The case involved an appeal against a confiscation order relating (in part) to misappropriated 

employer contributions, and asked whether it was disproportionate to expect the embezzler to repay the full 

amount, or if some discount should be made for the scheme benefits that—hypothetically, in the absence of 

fraud—she would eventually have received. 

Facts 

The appellant was an officer of a parish council who was convicted after pleading guilty to four offences of 

dishonesty. Her ill-gotten gains amounted to almost £27,000. Of that, around £15,000 represented pension 

                                                      
19 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-
providers/tender-for-fiduciary-management-services>.  
20 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-
providers/tender-for-investment-consultancy-services>.  
21 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/set-
objectives-for-your-investment-consultant>.  
22 <www.gov.uk/government/consultations/trustee-oversight-of-investment-consultants-and-fiduciary-managers>.  
23 <www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/db-to-dc-transfers-and-
conversions#a6a5aed7f2e74326a60a8d9723d2c931>.  
24 R v Whittle [2019] EWCA Crim 1897.  

https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/tender-for-fiduciary-management-services
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/tender-for-fiduciary-management-services
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/tender-for-investment-consultancy-services
https://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/tender-for-investment-consultancy-services
http://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/set-objectives-for-your-investment-consultant
http://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/tender-and-set-objectives-for-investment-service-providers/set-objectives-for-your-investment-consultant
http://www.gov.uk/government/consultations/trustee-oversight-of-investment-consultants-and-fiduciary-managers
http://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/db-to-dc-transfers-and-conversions#a6a5aed7f2e74326a60a8d9723d2c931
http://www.thepensionsregulator.gov.uk/en/document-library/regulatory-guidance/db-to-dc-transfers-and-conversions#a6a5aed7f2e74326a60a8d9723d2c931


 

contributions that the council agreed to make, to provide her with Local Government Pension Scheme (LGPS) 

benefits, but which she diverted to herself.  

As an employee of a parish council, her eligibility for LGPS membership was not automatic, and her employer did 

not take the extra step that would have been required to allow her to join. (It is unclear from the judgment whether 

the omission was contrived by the appellant to facilitate her fraud, or if the oversight occurred innocently and she 

merely took advantage of it.)  

Law 

Under the Proceeds of Crime Act 2002, a confiscation order can be made if the court decides that the guilty person 

has benefited from criminal conduct. It will provide for recovery of the full amount of the benefit unless that would 

be disproportionate. A person is said to benefit from criminal conduct if she obtains property as a result of or in 

connection with that conduct; and the extent of the benefit is the value of the property obtained.  

Argument 

In this case, the appellant’s lawyers contended that it was disproportionate to expect her to pay the full amount of 

the embezzled contributions, because she would have received the benefit of the money in any event—albeit not 

until her retirement.  

Ruling 

The appeal was dismissed. 

Firstly, the Court of Appeal was in no doubt that the value of the benefit received from the fraud was the total of the 

contributions stolen, even if it were true that all the appellant had done was to dishonestly obtain early receipt of 

money that she was entitled to receive later. As it happened, she had no right to receive anything from the LGPS at 

a later date, as the council had not designated her as eligible for membership, and no contributions had ever been 

made to the relevant Fund.  

Secondly, it was ‘plainly right’ that it was proportionate to require her to pay the full amount. The Court did not think 

it needed to decide how best to value the pension rights that she would have acquired if the contributions had been 

validly made.25 There was a more fundamental question of principle. A defendant should not be able to show that 

confiscation was disproportionate by contending that ‘she would or might have acquired valuable rights if only she 

had acted honestly’. It was not simply ‘an accounting exercise in which the defendant is permitted to deduct 

benefits that would have been received if he or she had not engaged in criminal conduct’. That, in words quoted 

from a Supreme Court judgment, ‘would be to treat [the] criminal enterprise as if it were a legitimate business and 

confiscation a form of business taxation.’ 

We are pleased to say that we have no direct experience in matters of criminal jurisprudence; as legal laypersons, 

it would have felt ‘off’ to us had the Court accepted the appellant’s rather bold argument. After all, the saying is not 

‘You have to peculate to accumulate’.  

  

                                                      
25 Which is perhaps just as well, as some of the Court’s comments lead us to suspect that it misunderstood the LGPS to be a money purchase 
scheme.  



 

Mixed-sex couples able to form civil partnerships 

Regulations allowing mixed-sex couples in England and Wales to form civil partnerships were in the small batch of 

laws to emerge successfully from the October - November 2019 session of Parliament.26 The Scottish Parliament is 

currently considering a Bill on the subject27, and the Secretary of State for Northern Ireland must make regulations 

to allow same-sex marriages and opposite-sex civil partnerships by 13 January 202028. 

The Civil Partnerships, Marriages and Deaths (Registration etc) Act 2019 obliged the Government to amend the 

Civil Partnership Act 2004 by 31 December 2019. In the event, the Regulations were made on 5 November, just 

before Parliament was dissolved for the forthcoming general election. They come into force on 2 December 2019: if 

notice of intention to form a civil partnership is given on that date, its registration can take place on 31 December 

2019 (the usual notice period is 28 days).  

The Regulations make consequential changes to pensions (and other) legislation, including the rules of various 

public-service schemes.  

We suspect that the the number of couples poised to take advantage of this change is quite small, so any increase 

in defined benefit scheme liabilities is likely to be proportionately slight. In the case of guaranteed minimum 

pensions (GMPs), surviving civil partners (and widowers and surviving same-sex spouses) are entitled to benefits 

based on accrual after 5 April 1988 only. The Equality Act 2010 still ostensibly allows benefits for same-sex 

partners to be restricted to accrual from 5 December 2005 onward, but that provision was declared unlawful by the 

Supreme Court in July 2017. Trustees of private-sector occupational pension schemes may need to amend their 

survivors’ benefits rules (and perhaps some definitions) to ensure that they reflect the law as it now stands. 

 

HMRC pension schemes newsletter 

Her Majesty’s Revenue and Customs (HMRC) has published Pension Schemes Newsletter 115.29 Its contents 

include: 

• how to report details of members who have relied on individual protection 2014, individual protection 2016 or 

fixed protection 2016 during the 2019/20 tax year; 

• information on the migration to the Managing Pension Schemes service for scheme practitioners and others; 

and  

• a plea to trustees to encourage members to declare annual allowance charges in their 2018/19 tax returns. 

The need to include annual allowance pension input amounts in tax returns when a charge is due, even if the 

member is using ‘scheme pays’, could be publicized in member newsletters. Note that the deadline for submission 

of self-assessment tax returns is 31 January 2020, so there is not much time left.  

 

                                                      
26 Civil Partnership (Opposite-sex Couples) Regulations 2019 (SI 2019 No. 1458) <www.legislation.gov.uk/uksi/2019/1458/contents/made>. 
27 Civil Partnership (Scotland) Bill <www.parliament.scot/parliamentarybusiness/Bills/112997.aspx>.  
28 Section 8 of the Northern Ireland (Executive Formation etc) Act 2019 <www.legislation.gov.uk/ukpga/2019/22/section/8>. 
29 <www.gov.uk/government/publications/pension-schemes-newsletter-115-november-2019/pension-schemes-newsletter-115-november-2019>.  

http://www.legislation.gov.uk/uksi/2019/1458/contents/made
http://www.parliament.scot/parliamentarybusiness/Bills/112997.aspx
http://www.legislation.gov.uk/ukpga/2019/22/section/8
http://www.gov.uk/government/publications/pension-schemes-newsletter-115-november-2019/pension-schemes-newsletter-115-november-2019
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And Finally… 

(Ir)Responsibility 

We note that the job title of the local government official in the article Pilfered Contributions Fully Recoverable was, 

in a fine example of dramatic irony, that of 'Responsible Financial Officer'. Not very 'responsible' in the 'trustworthy' 

sense of the word, but ultimately held to account.  

The judgment was about a confiscation order made under section 6 of the Proceeds of Crime Act 2002. The 

relevant test in the case was whether the defendant had benefited from a particular course of her criminal conduct. 

We were interested to read, however, that there's an alternative basis for confiscation if the Court concludes that a 

person has a 'criminal lifestyle'. In AF's opinion that includes anyone with young children who still manages to 

pursue hobbies and have an active social life (how? how do you do it?). Presumably the formal legal standard is 

somewhat higher… 

Boo!-letin 

FPS Bulletin 25 contained an item about the performance of the Firefighters' Pension Scheme against the six tests 

of public service pension scheme governance applied by the Pensions Regulator: 

 

AF was amused that the legend under the graphic described it as the 'Spider-diagram of doom'. Intrigued by the 

possibility that the caption had been meant as a temporary placeholder for something more appropriate, we then 

realized that the Bulletin was published during October 2019 and that the article's title in the contents list was given 

as 'TPR—6(66) key processes'. Our gut feeling is that the Pensions Regulator wouldn't provide many productive 

opportunities for a Satanic coven, so we're tentatively proceeding on the supposition that this was the Bulletin's 

special Hallowe'en edition… 

This being the last edition of Current Issues before some other seasonal festivities, we’ll take this opportunity to 

wish readers a Merry Christmas and a Happy New Year. 

http://www.fpsboard.org/images/PDF/Bulletin25/Bulletin25.pdf

